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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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Main Auditee Information @

Name of producer :

CHANGSHU ZHENGTAI TEXTILES CO., LTD

DBID number : 377488
Audit ID : 192754
Address : 9-1# Jiulong Road, Shajiabang Town, Changshu City, Jiangsu Province and China Changshu City
Province : Jiangsu Country : China
Management Representative : Guobin Yan
Contact person: Guobin Yan Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Textile fabric, mats, blankets, etc.
.
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 21/09/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B B A A A A A A A

Executive summary of audit report

CHANGSHU ZHENGTAI TEXTILES CO., LTD was located at 9-1# Jiulong Road, Shajiabang Town, Changshu City, Jiangsu Province and China according
to Business License. The legal registration address was the same as the actual production site. The company started their operations in December 2010.
The factory's local name was “& #4117 iIE X Z7 2145 R A 7 (91320581566860720B)".

The factory rented 1 block of 2-storey, 1 block of 5-story buildings from Changshu Binxing Garment Co., Ltd as office, production and warehouse. The total
area used by the factory was about 23,000 square meters. Related lease contract was provided for review. All other buildings in the same compound were
used by the other factory, used as production or warehouse, etc. Different factories were under different management systems, products were different.

No canteen or dormitory was provided for employees. Employees rented accommodation by themselves if needed. The employees eat in restaurant near
the factory or at home freely.

There were total 48 employees in the factory including 19 males and 29 female employees in factory. There were 41 production employees (included
knitting, cutting, sewing, inspection and packing) and 7 non-production employees (including office staff and management person).

No young worker and child labour were available in factory. The youngest employee was 20 years old, who was born on October 7th, 1999 and joined in
the factory on May 18th, 2018. 26 employees were migrants. All employees were hired by the factory directly. No temporary workers or agency workers
were used by auditee. No service provider was used by factory. No temporary employee, apprenticeship schemes home employee was used. No
employees were shared with other factories in the boundary.

There was no Trade Union or worker committee available in the factory, but there was one worker's representative elected by workers.

The main product manufactured by the factory was textile fabric, mats, blankets and etc.

The main production processes were listed as follows: knitting, cutting, sewing, inspection and packing. No process was subcontracted to other factories.
There was no significant or obvious industry risk on OHS and environmental protection during this audit.

The main production machines or equipment used by the auditee includes 32 knitting machines, 2 cutting machines and 15 sewing machines.

There was no special low and peak production season in factory.

Concerning the fire safety management, the building owner obtained the Fire Inspection Certificate from local Fire Brigade. Based on documents checked,
site observation and interviews, fire safety was managed effectively. The auditee has established health and safety committee and conducted risk
assessment regularly. The relevant policy and procedures were available for review. The trainings included fire drill & evacuation exercise were provided to
workers regularly and all employees were included. The most recent fire drill was conduct on August 14th, 2020 and all workers were included. Emergency
exits fulfill the legal requirements and are marked legibly for easy evacuation during emergencies, and they were kept open during the audit. Evacuation
plans were posted inside plant and emergency lights were installed at all the designated places of the floors. Enough firefighting equipment such as fire
extinguishers, hydrants and alarms were installed in place, maintained by regular checks and kept in good condition, which were also confirmed by onsite
check and tested randomly during the audit.

Attendance records from June 1st, 2020 to the audit day and payroll records from June 2020 to August 2020 were reviewed in this audit. By cross check
those records, production records and interviews with the management, workers and worker representative, no inconsistency on working hours was
identified during the audit. All employees ran 1 shift, from 7:30 to 16:30 with 1 hour lunch break from 11:30 to 12:30, workers generally had overtime work
at night for 1 hour from 16:30 to 17:30, 8 hours from 7:30 to 16:30 at Saturday (lunch break from 11:30 to 12:30) , but they always had one day off per
week. Finger printing attendance machine was used for recording check in/out time and every employee should record their working time when they
entered and exited the facility.

All employees’ wages were calculated by hourly rate and the lowest basic wage was no less than RMB16.09 per hour equal to RMB 2703 per month in all
selected months, which above local legal minimum payment requirement (RMB 11.61 equal to RMB 2020 per month since August 1st, 2018). For overtime
premium, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively, and no overtime was
arranged on statutory holidays. The living wage was RMB 2227.5 per month calculated by the factory. Base on the provided payroll records, the lowest
normal wage for workers was RMB 2703/month, which was more than the cost of local fair remuneration (RMB 2227.5/month) calculated by the factory
(which was also above the local minimum wage RMB 2020/month).

Social insurance receipts from September 2019 to August 2020 were provided for review. Based on the social insurance receipt of August 2020, it was
noted that the factory provided 32 out of 40 employees (80%) with pension insurance, medical insurance, maternity insurance, unemployment insurance
and accident insurance. The factory did not provide commercial accident insurance to other employees who were not covered by social insurance. The
facility did not obtained waiver about social insurance from the local government. The reason that most employees did not purchase social insurance was
that they wanted to make more money and were not willing to take part of their wage to purchase social insurance. There was no temporary, dispatch
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

employee, new employees, but there were 8 retirees in the factory.

5 employees were interviewed, including 2 males and 3 females. The interviewed workers were satisfied with the working condition and management
system.

The auditee was cooperated throughout audit period, including all production area was accessed, agreed taken photo by auditor and arranged worker
interview. During close meeting, auditor communicated the positive performance area to auditee, and which area should be improved. The management
representative agreed the findings and would get improvement for them. The performance areas needed improvements were as follows: PA1-2, PA5-7 and
PA12.

No other serious issue was noted in this audit.

Remark:

Auditor (Junhua Tao): Registered APSCA Membership Number: RA 21701168.

There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents not applicable. Also, no
government waiver was obtained currently, which makes the waiver not applicable.

The factory provided the acceptance of completed environmental protection facilities for review.

The factory provided valid Certificate of Inspection for the completed building construction projects.

Remark2: No employee was affected by COVID-19. They all lived near the factory. Also, the production was not affected by the epidemic situation. They
were paid as legal requirements and provided with social insurance if they wanted during epidemic situation. The auditee resumed the production on
February 17h, 2020. The auditee provided masks for all employees for free. They took employees’ temperature each day and recorded them. Also, they
disinfected all areas of the factory each day. (#COVID19)
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Ratings Summary @

Auditee's background information

Auditee's name :

CHANGSHU ZHENGTAI TEXTILES CO.,
LTD

Legal status :

Limited Company

Local Name : HRWHEKRGRERAT Year in which the auditee was founded : 2010
(91320581566860720B)
Address : 9-1# Jiulong Road, Shajiabang Town, Contact person (please select) : Guobin Yan
Changshu City, Jiangsu Province and
China
Province : Jiangsu Contact's Email : dihongmail@126.com
City : Changshu City Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : 31°34' 35"N, 120°49'26"E Total turnover (in Euros) : 31519889.00
Sector : Non-Food Of which exports % : 70.00
Industry : Textiles, clothing, leather Of which domestic market % : 30.00

If other, please specify :

Production volume :

10,000 tons textile farbic
and 10,0000 sets mats
and blankets per year

Product Group : Home textiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Textile fabric, mats, blankets, etc.
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 19 29
Temporary workers 0 0
In management positions 4 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 12 14
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 19 29
Production based workers 15 26
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: D Deadline date:31/12/2020|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The facility had established management procedures to implement the amfori BSCI COC. Mr. Goubin Yan / Manager was appointed to ensure
that the amfori BSCI values and their level of alignment with the amfori BSCI COC. The facility also had a good overview of the significant
business partners, and their level of alignment with the amfori BSCI COC. The factory had realistically calculated the costs of production and
delivery times and written records of calculating the production capacity or the costs of production were available, however based on attendance
records, the overtime hours exceeded the local law requirements, the production and delivery times was not reasonable. This follow-up audit
conducted on September 21st, 2020: the last audit finding was not corrected:
il B2 ST T 1 framfori BSCIT <7 AT RCSEIE R B . ) 48 € 1 4 B™ [k BLI (R 78 71 ffamfori BSCHAME AN NI ZoR . ) X 2
T A f S i< :amfori BSCHT A HE M 7K FA —ANEUF 3R . T 7 Mok SLAE == Be AT B, ORE 7ok SO B ANd s &R, SRR
¥ L) 3R S), TR (Al HVAE R ZR, T A Re A S 2. 20204F9 H 21 HERBEE X 45 21 LRI AR T4 -

1.1 -  The result of follow up on September 21st, 2020: Open It was noted that the factory had established management procedures to implement the
amfori BSCI COC, and appointed Mr. Guobin Yan / Manager responsible for it, but it was not implemented well, such as the factory had working
hours control policy; however the monthly overtime hours exceeded legal limit (the maximum monthly overtime was 66 hours).
20204F09 921 HERBEATAZ A . AR OKH FRCR L) #5L 1 Hifitamfori BSCIAT A HEI At i & HbIE, fiae = E/AH 5155, HETE’RA
ARAFSENE, PLin A TARR [ EAR T, RIS A NEERS (1] 966/ i o

1.4 -  The result of follow up on September 21st, 2020: Open It was noted that the workers’ overtime exceeded the law requirement in the random
selected months (August 2020, July 2020 and June 2020), which was resulted from unreasonable production planning. The factory did not
properly organize its workforce capacity to meet the expectations of the delivery order or contract.
20204F09921 HERBERTAZAE . AR OGH) R LG LAEREHLIAE R A 43 (2020458, 202047 HA120204R6 ) , In¥EiE 1 iddbadt, RhT
T HIAE B AR PR S 800 . TR B S AU BRI 7 R IR AT S 2 DA

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: D Deadline date:25/05/2021
Good practices

None.
IAreas of improvement

The auditee appointed Guobin Yan/Office director as management representative to implement amfori BSCI requirements, including developing
social compliance procedures, following up the finding reports, administrating the grievance mechanism, identifying laws and regulations, etc.
There was periodical internal audit and management review procedures set in the auditee. The auditee conducted internal audits and management
review was conducted in March 2020. The audited factory established procedure to collect and update relevant laws (labor, ethics and EHS, etc.)
based on the amfori BSCI Code of Conduct. Social compliance commitment letters were signed by their major suppliers and social assessment to
major suppliers were conducted. However, gaps were identified in implementation:
L) AT A E RN % FARAE N B R E I Tamfori BSCIUZER, b a Sy, AtHIAALS TUERRE T . BRI SR B RF. WANEEEM
o W R L) L TR P RV B DR R AR SCfF . 7E20204FE3 H )RR YRR ER DR . L) AR diamfori BSCIFIAT Sy ISk g Sr Ui AN
SHY L, A, (@RS RAEENAE . T R N R AT AL SR AR I EOR BRI T AL 2 SR F . AT T I AR
AR RIASTE B I

1.1 - Based on satisfactory evidence, it was noted that the social accountability management system was established in the factory. However, part
procedures were not operated effectively, they did not have effective corrective/preventive action plans for the existing findings yet, also did not
communicate related procedures to related parties to make sure they understand and execute related procedures, which resulted in the findings
identified on PA1-2, PA5-7, PA10 and PA12-13. For example, in PAB, the auditee had established related working hour procedure, there was office
director (Guobin Yan) responsible for it, however the working hour procedure was not communicated to direct production department sufficiently,
and there is no corrective action plan for exceeding overtime issue currently, overtime was not controlled.
BRI, L) @A R (BRI A A RBUEAT, EOW U IR IR U AT A R A IE TR R i, A R DG IR T AT A 20
i, BIRAEATTEAR GRS . S EEPA1-2& 5-7810812-13 X S LI . flan, FESE7/SE0Sy, L) A@SIAHRI TAER [ MFEFe, A& 111N
FRAEGEERR)F DT, DS T RSO M B A )R A, A SO IR I T T R R, IR ) i A S

1.4 - Based on satisfactory evidence, employees’ overtime exceeded law requirement in most selected months (August of 2019, November of 2019,
March of 2020), which was resulted from unreasonable production planning. The factory did not organize its workforce capacity to meet the
expectations of the delivery orders or contracts.
BETWE R RS, R TAERES R 4 (2019.8, 2019.11,2020.3) , ANBERS LEE 1A EARAE, R W T L) A B A RIS B0 T %
A BN R BE LRI R IR AT 5 2 TR A R T

Remarks from Auditee

amel'i @ BSCI www. bsciplatform.org Page 7119

Trade with purpose

Generated on:28/09/2020



Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: B Deadline date:31/12/2020

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The communication channel between management and workers was established by the factory. There was 1 worker’s representative elected by
the workers on March 6th, 2020. The meeting between management and worker’s representatives was conducted regularly in the factory. amfori
BSCI COC in the local language was posted in the factory workshop, and the workers could read it at any time. The suggestion box was installed
at production area, and worker could raise opinion or doubts. This follow-up audit conducted on September 21st, 2020: The last audit findings
were partially corrected: PA2.5 Base on factory tour, it was noted that suggestion box was installed in the corner of the workshop which could
protect the privacy of the workers who used it.
T C&E T EMHZER T ARKREBEE. T 7202043065 0 Hik% 714 TARE. T/ @i A TARMERE . LGS0
amfori BSCHT Ay~ W CORTIAE T.)4206), G2 TR ABARS #be . ) 7EAEP~IXBGRE 7 R WA, TNARESS @ S AR EAT S 5t. 2020429 H 21 H itk
HAZAER: LRI o : PA 2.5 T EY), T CArERIME 2R T I, W LMRAF I (R 8 FH 2 AR A TR Al .

2.2-  The result of follow up on September 21st, 2020: Open It was noted that the factory had defined long-term goals in cooperation with their workers
and the workers’ representatives according to the BSCI COC. For example, no child labors, no discrimination, no forced labor,. However, the
long-term goals were not reviewed regularly in the factory.

20204209 H 21 H IRk B iz 46 5 RG] 8RB T) A SABATI 5 AN G TARR — @M WO FBSCUT AAF AW H A, AR ET, T
M, ABRIET T HR T BA EMREK H 5.
2.5-  The result of follow up on September 21st, 2020: Open It was noted that the factory had not set up the indicators of satisfaction on their

grievance mechanism, and no regular satisfaction level survey records of recent 12 months was provided for review.
20204F09 521 HERBEATAZAE R ARIGH] W R A B L) B S S d B R A LA R R A, A SR AL ROE 1240 H R R i A i L .

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: B Deadline date:25/05/2021
Good practices

None.
IAreas of improvement

Grievance mechanism procedure had been established by the auditee and communicated to all related employees in the factory, 1 workers'
representative was elected freely to collect suggestion and complaint of employees, the management held the meetings with the representative
regularly. New version amfori BSCI Code of Conduct were posted in visible places for employees' knowledge. However, gaps were identified in
implementation:

WA %7 QAR T FRRHLGIE EASSEBCR I B 52 Tk AT 780, Tl 1 a2 ORI 144 B TARER, 1 B SO R WO HE 1 5 0 T
2. WA amfori BSCIAT AHENISKIWTE T A T2 5 & WK Ty, HLbfi12:>] . ARmduT a2 b sk g R IR & 00

2.2- Based on satisfactory evidence, it was noted that the auditee had defined long-term goals in cooperation with their workers and workers’
representatives according to BSCI COC. For example, no child labor, no discrimination, no forced labor, etc. However, long-term goals were not
reviewed regularly in the factory.

BRI R IR, BRI AT T T ARER R SO TBSCUT Ak MK H AR A 3 T, B, ANsRiasy T4, (HET) %A
SEWIR A .

2.5- Based on satisfactory evidence, the suggestion box was set in the gate of the office, which could not help workers to make complains or
suggestions in private or anonymous. Also, the factory had not set up the indicators of satisfaction on their grievance mechanism, and no regular
satisfaction level survey record of recent 12 months was provided for review.

BT ANESR, # ORI WA EE S AERTTE, TOE R 0 TR VRIORRRAE: T Boa @ Sr e H myRHLE] 0 AR br, B 12
AN AR R AR A .
Remarks from Auditee
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Not rated because of no finding for this PA in last audit.
BN B IR E SR A, RAEVEA .

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:

Good practices

None.
IAreas of improvement

All employees’ rights on freedom of association and collective bargaining were respected by the auditee. There was no trade union in the audited
factory. No worker signed collective bargaining agreement with the factory. One workers’ representative was elected by workers in March 2020.
Election records were provided to prove that all workers were freely to elect workers' representative. Trainings were provided to all employees
regarding freedom of association and collective bargain.

BB A% 77 78 43 W5 E BT A 1) 0% AR R S AL AR AR AR . A ) A L Ty, W UL AT AR AR R M. TR T
HATARE. EAEFATRME, T T ATE R LRI E BE2 R TAE. T AR R TR T B g5 iR HaU I,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Not rated because of no finding for this PA in last audit.
PR R AR B R R, RAE VA

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:

iGood practices

None.
IAreas of improvement

The overall observation showed that the factory fulfilled all requirements in this performance area. The factory had set up social policy of no
discrimination, which prohibited discriminating worker for any identity, sex, age, background, etc. All workers had equal opportunities to work
overtime, get promotion and receive training, etc. The factory trained human resources department and supervisors that disciplinary measures or
dismissals can not occur based on workers’ complaints and workers had no fear of reprisals to submit complaints about infringements of their own
rights. Disciplinary policy and measures had been established within legal requirements.

RGN, T H A 2P X T 2ok T RS T RS S SRR, ARk R TR S, ML R RS, BT ERTBS
IIBRAT . DA TA AR INBE, BRI T A NIRRT R &30 1 R E I, SR REE 5 T R R AL 7 3 T, W TR
RS LGB B YRTIHAR R . T 3G BOR A b S ik ok .

Remarks from Auditee
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: B Deadline date:31/12/2020

GOOD PRACTICES:

It was noted that factory had made the exercise for calculating the BNW and paid more than the value calculated. The lowest total remuneration wage by
factory was RMB 2703/month higher than the BNW 2227.5/month calculated by factory. &% &KL L) S48 7T Lk, J&HCA & FTm Lot i
AT L% H27037c4 H, T L) THE AR L %2227 5706 H .

AREAS OF IMPROVEMENT:

Workers wage was calculate by hourly rate basis and the actual minimum wage was RMB 2703 per month, which was above legal minimum
standard. The legal minimum standard was RMB 2020 per month since August 1st, 2020. Wage was paid around 10th of each month by cash.
The payment cycle was a natural month. Payrolls of 15 workers from June 2020 to August 2020 were reviewed randomly. 150%, 200% and
300% of normal rate wages were paid for overtime on working day, weekend and holiday. Paid holidays were provided to the workers according
to legal requirements. This follow-up audit conducted on September 21st, 2020: The last audit findings were partially corrected: PA 5.4 Base on
document review, management, workers and WRs interview, it was noted that factory had made the exercise for calculating the BNW and paid
more than the value calculated. The lowest total remuneration wage by factory was RMB 2703/month higher than the BNW 2227.5/month
calculated by factory.

TR L RLHE S, LR R L ATRCN2703 e H i TVEE B Lo AnvtE . i BRI L B A5k 201848 H 15 14 WRMB2020. -t
TES A0S B IS R THATEINA—AN AR A . BN T 154 T A 202046 H 202048 H (U T icat. METHETIEH, AR
RE 33 IE R TR 166, 265 MBEA. ik DRI SRR TN 202099 H 21 HRBEF L 455 _EUCR LR/ B3 PA
5.4 @i SR, R, RTMRTARYR, R CEWE THRT LR, I HS RS TR L%, SRS T%RA2703 58, &
F I AT T. %2227 5708 H .

5.5-  The result of follow up on September 21st, 2020: Open It was noted that there were 48 employees in the facility, 8 employees were retirees, 0
employee was temporary, 0 employee was dispatch, 0 employee was newly joined, so 40 employees should be covered in social insurance in
this audit. Social insurance receipts from September 2019 to August 2020 were provided for review, as the social insurance receipt of most
recent month (August 2020), it was noted that the factory provided 32 out of 40 employees (80%) with pension insurance, medical insurance,
maternity insurance, unemployment insurance and accident insurance. The factory did not provide commercial accident insurance to other
employees who were not covered by social insurance. The facility did not obtained waiver about social insurance from the local government. The
reason that some employees did not purchase social insurance was that they wanted to make more money and were not willing to take part of
their wage to purchase social insurance.(Article72&73 of the Labor Law of the People’s Republic of China)
20204E09 H 21 H BRBE Atz 45 5 ARKH] LT #2404 12019429 H $1202048 H At (RUTHE At #Z. T Mtk RS A L. T) F48% AT,
HBLIBIRGI L, HOAIGK L, 04IRE L, 0ZH ML, EARRFZT404 A LNSRAESIRE . RHE202048 H i3 AL tRIdE 2, L) 404
Trf324 (80%) 4t T ERIFIRIL, FREMRK:, AFRE, Jol M THRK. T Ba iRl s A kA S mit 2 R R T, &
A IS 2 BURN AR A SRAL ORI S o 3640 53 AN S IAL 22 GRIG i J5 DR AR AT T AN A 5 HH — 0 T 5 D SE Ak 2 ORI AR SE 2 i 2l N . € (o
E AN RSEMETFE) B+ =%, HLH=%

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: C Deadline date:25/05/2021

Good practices

None.

IAreas of improvement

The factory provided the payrolls from April 2019 to March 2020 for review. The local legal minimum wage standard was RMB11.61 per hour equal
to RMB2,020 per month since August 1, 2018. All employees were paid no less than minimum wage standard (no less than RMB13.79 equal to
RMB2,400 per month in all selected months). Wages were paid by cash no late than 30th of each month in the following month, which complied
with legal requirements. ‘Pay-slips’ were distributed to all workers when wages were paid. It was also cross verified during worker's interview. All
employees were paid based on the positions and working hours etc., and same salary was paid for same work. The factory's social insurance
coverage was insufficient, social insurance receipt from May of 2019 to April of 2020 was provided for review. As the social insurance receipt of
latest month (April 2020), 31 out of 41 (around 75.61%) employees not retired yet had been covered by retirement, unemployment, medical, work-
related injury and maternity insurance. All other employees were not provided with commercial insurance. There was no temporary, dispatch
employee or new employee, there were 7 retirees. The reason of other employees did not purchase social insurance was that they wanted to make
more money and were not willing to take part of their wage to purchase social insurance. Based on the provided payrolls, the lowest normal wage
for workers was RMB2,400/month in all selected months, which was less than local living wage (RMB3934.69/month) calculated by the auditor. The
factory provided leave according to employees’ application and legal requirement on paid basis. Maternity benefit was provided to female employee
who was legally entitled to this welfare as per legal requirements. No illegal or unreasonable deduction had been identified through document
review or reported by the interviewed workers. But there were still some improvements needed:

TR AL 7 20194E4 H 22202043 I T HEMHBE AL [ o 2433 € B L BEARTE 2 11.61 T/ /NI 557 1202070/ ] (201848 2 f5) o L) AT A
L BAE BT A SilEE H B A 13.79 78/ 45 R 12,4000/ H . AP A IR LB hRE. & H THAE R HARIE30 S A AR, FFEavEmeER, L
SRR 45 53 TORIBCT L85 o AR R LR Lo St AT 138 IR UE . BT ARSI I AR b A A (0] 83 T8, JRSeqs B TR, diaZ iRl
TRt R S AL . T $2 6t 7201945 1 $120204:4 1 At i, M) J7 4R 4L Bl H 2020484 H 4+ 2 (RIS 4 il Bon 1) A31/4144
RBR G TR T IR, Kolk, BT, TOHMAEGRK. SCA AR TR RE . SCaIne, JRE L, ¥i L, A7RBRTA. @il i Ty
WUASE B R R, oA T ANHZEE 245 108, AL, M8 1) 448 T, FERlee A SO e TN IE S 1989240070/ H, K
T TS 2 M AR T S A AR R T 9E3934.69 0/ H o L i MR AR SR AR 51 TR SR AL i B A A S R I S R
e I R TR Rl s BB R ATE A & B4R . B0 T 2 G k7

5.4 - Based on satisfactory evidence, the factory has paid higher than local legal minimum wage. However, the auditee did not calculate BNW. Based on
the provided payrolls, the lowest normal wage for part workers was no less than RMB2,400/month currently, which was less than local living wage
(RMB3934.69/month) calculated by the auditor.

TR RS, L SO LR T R AR L B bR AR, ER, L) BRI AT R LB MR LSRR TR, R ) SO AS Bl 0
L LARBARHIES T8 9240070/ 5, AR5 R SLTES3H Ff 22 3t 4 T 1) ik A A3 196 3934.6970/ H .

5.5-  Based on satisfactory evidence, it was noted that the factory's social insurance coverage was insufficient, social insurance receipt from May of
2019 to April of 2020 was provided for review. As the social insurance receipt of latest month (April 2020), 31 out of 41 (around 75.61%) employees
not retired yet had been covered by retirement, unemployment, medical, work-related injury and maternity insurance. Remark: All other employees
were not provided with commercial insurance. There was no temporary, dispatch employee or new employee, there were 7 retirees. The reason of
other employees did not purchase social insurance was that they wanted to make more money and were not willing to take part of their wage to
purchase social insurance. (PRC Labor Law Article 72)

SET R AR, A SV LT A R AL . ) IR 4L T 20194E5 H $120204E4 H iUALORIEE, AREE) 7 SR AOLI Bl H 2020454 H AL 2> TR
SRR RN L A3 B RIBRA TR T 38, Rlk, BT, TORAEGRE. &7 BARNHMA TGRS AR, JREL, B
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

AT, ATZABRIN. @R TUrRE R Z 7R, Hb TSI S T8, AEEESEAR. ( (PR NRIEMET E%) L+ 2%)
Remarks from Auditee

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: D Deadline date:31/12/2020|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory established one policy of working hour system. According to the policy and implementation record, the workers worked 8 hours per
day and 5 days per week. All workers worked with 1 shift: 07:30-16:30, OT was 1 hour (16:30-17:30) on weekdays sometimes and OT 9 hours on
Saturday usually. The factory had ensured the workers had at least one day off per week and arranged rest on Sundays. Furthermore, the
workers had at least 8 hours' rest every day. The workers could take rest during the working time when they felt tired. All this processes and
implementation was verified by interview with the workers and document review. This follow-up audit conducted on September 21st, 2020: the
last audit finding was not corrected:
T 58 T TR BOR. % BBORLAR T ShrBATRIL, A TR TAES/NR S TAE5R. Fra M T AT/E13EH]. 07:30-16:30, TAEHAR &
ZHNE (16:30-17:30) fNBE, JA7S 22 HEIMBEOAN/IRF . T fRIUE T AAEE HARE . T ORIE 5 TARR 2 /A 8/ AR SR a],  IF H 57 TAET
gﬁu%jﬁé%ﬁ%, A BEFEARETL B DL EEE A G U5k BL R SIS B A TT AT 25, 20204R9 21 H BRBERTRZ A R LR B IR FER 2

6.2-  The result of follow up on September 21st, 2020: Open Based on 5 sample workers' overtime records and payroll from three sampled months
(August 2020, July 2020 and June 2020) provided by the factory, it was noted that 5 out of 5 selected workers’ monthly overtime were 66 hours in
August 2020, 5 out of 5 randomly selected workers’ monthly overtime were 59 hours in July 2020, 5 out of 5 randomly selected workers’ monthly
overtime were 57 hours in June 2020, exceeded legal overtime limit: 36 hours per month. (The PRC Labor Law article 41)
20204F09 H 21 H Rk s %45 3. RG] 2L THiFE54 51 T.20204E8 H, 20204E7H, 202046 H (1% #ic s K, 54 51 TH 5 A1E 202048 H il
PERT ) 966/, 544 7 L AY5 ATE 202047 H INFERS 0] 459/, 544 53 L (195 A1E2020476 H INBERT [ 9567 /Nt o 3 12258 (136 /N
C (e NRFERIE DT 375D 554156)

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: D Deadline date:25/05/2021

Good practices

None.

IAreas of improvement

The factory provided the working time records since April 2019 for review. By cross checking those records, production records and interview with
the management, workers and worker representative, no inconsistency on working hours was identified during the audit. The peak months were
not obvious. All employees ran 1 shift, from 7:30 to 16:30 with 1 hour lunch break from 11:30 to 12:30, workers generally had overtime work at night
for 1 hour from 16:30 to 17:30 &5 nights per week, 9 hours from 7:30 to 17:30 at Saturday (lunch break from 11:30 to 12:30) , but all employees
always had one day off per week. Fingerprint attendance machine was used for recording check in/out time and every employee should record their
working time when they entered and exited the facility. But there were still some improvements needed:

T ARAE T B 201944 LR IOHE Bic Rt A b . AR A AL L) 4R AL B B0 . AR DA B LR, R R T TN T A —. T
IRIEEAH R, TASHAT K AYETAER]: TAER R MR 17:30% F44:30, SR EH 7 911:304212:30; T @8 75 M 16:30-17:30NFE1 /M e 4
IIPES AN L, JE /S AT7:30 28 T A-5:30 MIHEQ M (R 4R 11:302112: 30). (HFTH I LA EMREAR. L) HABLHH R Gd s LIER
[0 AELATIA it 2 5t it 7«

6.2 -  Based on satisfactory evidence, based on 5 sample workers' overtime records and payroll from three sampled months (August of 2019,
November of 2019, March of 2020) and 5 samples from recent month May of 2020 provided by the factory, it was noted that all randomly selected
workers’ monthly overtime were 67 hours in August of 2019, all randomly selected workers’ monthly overtime were 66 hours in November of 2019,
all randomly selected workers’ monthly overtime were 57 to 58 hours in March of 2020, exceeded legal overtime limit: 36 hours per month. The
maximum monthly overtime is 67 hours. (PRC Labor Law Article 41)

BT IR, BT PES 44 01 10,2019458 H, 20194E11H, 20204E3 H M120204-5H GRIEH D MBI KM, BEHUMFES4 51 1201948 H 54
112019411 H 54 i1 T{E20204E3 H , INBERT ) 5351967, 66,5758/, i 25w 36/ rIBR il 55 K H INBERT ) 967 /N H o ( (R AR
JLRIE ST %) H+—5%)

Remarks from Auditee
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date:31/12/2020

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee established policies and procedures on health and safety, and implemented it accordingly, such as one senior manager was
appointed to in charge of health and safety issues, safety trainings were provided to the workers regularly. Fire-fighting facilities, such as fire
extinguisher, fire hydrant, fire alarm were installed and inspected monthly in the workshop. Fire drills were conducted twice per year, and the most
recent fire drill was conducted on August 14th, 2020. There were three qualified first aiders in the factory, and enough first aid kits were available
in the workshop. The factory claimed that the workers had the right to remove themselves from the imminent danger without seeking prior
permission from the factory, which was verified base on workers interview. Drinking water was freely provided to workers. Enough toilets were
provided to the workers. N/A note: 7.21 There was no canteen in the factory. 7.23 The factory did not provide transportation to workers. 7.24
There was no dormitory. This follow-up audit conducted on September 21st, 2020: The last audit findings were partial corrected: PA 7.9 Based on
factory tour, it was noted that the warning sign was posted on the electrical box in the cutting workshop. PA 7.13 Based on factory tour, it was
noted that the electrical boxes in cutting workshop were equipped with insulation protective device.
o Ay T A 22 A (AR AR ISR AT, BIIndR € — A MR E EZ St e 2 E, T e 145 3 TARE R Fh e &)l W B B
Kok THPiE, B ORI R IR . WP — 27 K, RIE— KIS T20204E8 H 14 H 2647 . ] A =AH SR K 28
W, FREBAZM. L) R LGB RGN 1] DAV e b B e, Il TURREATHIL. SR KRS AR R T, LB
PR TN #d: 7.21 L) Rttt frae, 7.23 T WHRMISCEA TN, 7.24 T] WA RMER . 2020F9H 21 HIBEFZAER: LRI
;ﬂ&;iﬁgﬂ%‘u PA 7.9 ST BUZEV, KBS E M RITRECETKN T ERbrE. PA7TASIETIUZED), KIERETZRE R IT R & 2R 4%
(RAP12E E

7.1 -  The result of follow up on September 21st, 2020: Open It was noted that the factory had established health and safety management system
according to BSCI COC and local laws, but it was not operated effectively, because there was some findings noted on PA7 regarding violations
on health and safety regulations.

20204209 H 21 H ERBE A A% 45 R ARR I 8% ORI L) C 44 HEBSCIRIAT AME MR AA o 77 RIS T2 &k R, (HR R 2 AR
WHARCELT, FONTEPAT RN T i S i e A B 22 4 i

7.2-  The result of follow up on September 21st, 2020: Open It was noted that 8 employees were not provided with accident insurance or commercial
accident insurance, 8 retired employees were not provided with commercial accident insurance in the factory.

20204209 521 HIRBE R AZ 46 5 RG] B A% R I L) A SR A4 844 0t ARt T A5 CRIG B L R4, 842 3B R 01 TS SR LR ML R A1

7.3 -  The result of follow up on September 21st, 2020: Open It was noted that employees in knitting workshops were in contact with dust and noise.
However, the factory did not provide occupational health check for all related employees in recent 12 months. (Article 35 Law of the People’s
Republic of China on the Prevention and Treatment of Occupational Diseases)
20204F09 521 HERBERTIZAE R RORM o BOR DL 5 1A 1) 53 T HEfiloky AR AN 7, (ELR ) B 1240 A N R AL fa T O, M)
i TR R A . C (i ARIERE LR R 553556

7.6 -  The result of follow up on September 21st, 2020: Open It was noted that the factory had provided the personal protective equipment for all the
related employees, however, 1 worker in knitting workshop did not wear earplug during the working time. (PRC on Work Safety Article 42)
20204F09 H 21 H BRBE A A% 45 5 KRR SR B L) A R FTA I 5 AR BEAHSG I 57 R i, (B, AR BUGE AN 3 L3R 28 . ( (A
ISR E 2 &R 7=E) 3 42 %)

7.22 - The result of follow up on September 21st, 2020: Open It was noted that the sanitary facilities in the workshops were not clean in the factory.

Also, no toilet paper was provided in the factory toilet.
20204209 721 HUBRBE A AZ 45 R ARRH SiAZ R BL L) M F 6 AT . IFH T hkf iR atmat.

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: B Deadline date:25/05/2021

iGood practices

None.

IAreas of improvement

The health and safety procedures had been established in the auditee. The audited factory had conducted the risk assessments and taken actions
to related risks in the factory. The audited factory had ensured that fire facilities such as, fire extinguishers and hydrants were installed in all
workshops, warehouses and office area, fire alarms were installed and the emergency exits or passage ways were clearly marked, all workers
could escape from their workshop freely without the permission of the management employees, regularly fire drills were conducted, twice per year.
Adequate first aid materials were available in the factory and inspected regularly. Drinkable water was provided for all workers at any time. The
audited factory did not provide food, dormitory or transportation for workers. Therefore, 7.21&7.23&7.24 were not applicable. However, gaps have
been identified in implementation:
R T7 R HIE 1R AR P SO AL L) AT 1 R A KRRV, O BB A BEAT T 0 . TEVEBT i, L ARG,
CHERAI PN BIIACA TP KK V. 246 7 R o B S, JF HISAR iR 1 24 O LUK HGEE . 5 TAERAE R 2N, T
AEVEIN SR, BTREAs . IR H T HIBET T BRI ST, BERIR. )RR T RS BOE, MBI, T e Ak
BAREFTA 2 S BER #RAEAE A o T ORAUE A B T DA BITRR K . B A% ) OR& B TIRBE TR fa &, 20l. KL, 7.21&7.2387.24 &
o RTMHATE R RIAFF A T

7.1 - Based on satisfactory evidence, it was noted that the health & safety management system was established in the factory, there was EHS Manager
(Guobin Yan) responsible for it. The latest EHS meeting was conducted on March 20, 2020. However, it was not operated effectively, which
resulted in some findings on PA7 regarding violations on legal occupational health and safety regulations were identified during the audit.
BT RS, O T A g R A AR, A EIMEHSEH(™EK) fiit. S @R 222 ilfE2020.3.202%647. (g, RREAAK
BT, FEAEPAT RIS T Sk g IR HR b A e 22 4 1o

7.2- Based on satisfactory evidence, it was noted that the factory's social insurance coverage was insufficient, social insurance receipt from May of
2019 to April of 2020 was provided for review. As the social insurance receipt of latest month (April 2020), 31 out of 41 (around 75.61%) employees
not retired yet had been covered by work-related injury insurance. All other employees were not provided with commercial insurance. There was no
temporary, dispatch employee or new employee, there were 7 retirees.
FET R INESE, BRI Mt R AR . T $24t 7201945 7 31202044 A itk frilcds , HR4E ] Tr 4L fel H 2020454 5 +12 LRI:
SRR R T A 3VM A ARIBIR S TR T TR . ik WA AHAM TSR RRS . AR, JRIET, AT, A74BRTA.

7.3 - Based on satisfactory evidence, it was noted that employees in weft knitting and warp knitting workshops were in contact with dust, noise, etc.
However, the factory did not provide occupational health check for all related employees in recent 12 months. (Article 35 Law of the People’s
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Producer : CHANGSHU ZHENGTAI TEXTILES .
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DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Republic of China on the Prevention and Treatment of Occupational Diseases)
BT RIEYE, T 12 A AR, SmEREMIPNLES Ohd, BE) 1R TROSPR AR . O PRI E IR B 187D
#35%)
7.6- Based on satisfactory evidence, it was noted that the auditee had provided the personal protective equipment for all related employees, however, 1
employee in the weft knitting workshop did not wear earplug during working time. (PRC on Work Safety Article 42)
TR BES, T AT I 0 TR SCHITTOR b, (E2, A AAmE A 3 TRA RH 2E . ( (R NRSEANIE 22 22 70 ) 38 42 2%)
7.9 - Based on satisfactory evidence, it was noted that no warning sign was posted on one electrical box in cutting workshop. (Employing Unit
Occupational Disease Hazard Notification and Warning Sign Supervision Regulations Article 13)
SETUERAIESE, TR E A — AN R IT ORGSR E R AR . C R NEAZ IR f& 75 5 0 5 o An B BYED) 3B+ =250)
7.13 - Based on satisfactory evidence, it was noted that one electrical box in cutting workshop was exposed without insulation protective device. (General
Guide for Safety of Electric User GBT 13869-2017 Article 5.1.2)
BT EINESE, HEER AT R ERE R AR RE. (a2 S0) GBT 13869-2017415.1.2%)
7.22 - Based on satisfactory evidence, it was noted that the sanitary facilities in the workshops were not clean in the factory. Also, no toilet paper was
provided.
BT e, T R TR T G AT BB R AT,
Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Not rated because of no finding for this PA in last audit.

By R IR AL AT R, RAEVEA .

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The overall assessment shows that the auditee fulfils the requirements of this area. There was no child labor identified during document review,
plant tour and worker interviews. The youngest employee is over 20 years old, who was born on October 7, 1999 and started the work in the
factory on May 18, 2018. Factory had a written policy not to engage in child labor usage and company had developed a policy for remediation in
case children found on work floor. Employees’ ID cards were checked upon hiring. No historical child labor was reported by the interviewed
workers.

SRV SR B A% A B T AR A MR L) WHEE, RLHRASUEE A KL A ®E L. /MR T208 %, HAET
19994E10H 7, 201845 H18HIFUATEZ L) TAE. T #Sr i3 sk by sk 3 TR r 1 3 THRBAE M LA /3 — el TR SR . 7R R T
SRR T S i S R DU 3 s 4k 28 TR .

Remarks from Auditee
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

Not rated because of no finding for this PA in last audit.
BN B IR E SR A, RAEVEA .

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The factory established necessary mechanisms to prevent, identify and mitigate harm to young workers. The youngest employee is over 20 years
old, who was born on October 7, 1999 and started the work in the factory on May 18, 2018. In the grievance mechanisms it was regulated that
workers can lodge grievances if there was young worker not identified or not protected. N/A Note (9.1/9.2/9.4/9.5/9.6): There was no juvenile
worker found in this factory during this audit through document review, worker interview, management review and onsite observation.
T @S T BB AR R ARAE T, BiEEE AR TR TIE . RN T20 %, AT 199945107, 201845 18 HITAATE %
T TAE. FERVRHLE]PRE 53 AT AR T SRR R R AR Tl R TAGE Z B F AL &k @ EE, ATV
MEERATET) RKIARBAET.

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
All 48 employees were permanent employees and hired directly by factory. Labour contracts were all concluded between the factory and workers.
The content of the labor contracts statement included the description of working hours, training, rest time, pay date and leave etc. which was in
accordance with the legal requirement and ILO. Based on interview statement of the workers, the workers understood well of the content of labor
contract and no illegal employment was found during the current audit. This follow-up audit conducted on September 21st, 2020: The last audit
findings were corrected: PA 10.3 Based on document review and workers interview, it was noted that the occupational hazards monitoring report
was conducted in the factory, and occupational disease might result in the working process of some workers in the factory (e.g. noise and dust in
the knitting workshop). And the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases
were indicated in their employment contracts.
P 484 b1 THGRIE E R T, JFl L) BEHE. T REEA 0 LA 197 s &R, 57aiaRIMARCRE TR, FIl, ARERE, ST AR
&5, IREEA AR AL R E BRba . BT R LUK, R LTS AIE NS, RE RS, T BT &R DR B 20204
IH21HERBE AR : LRI Ok :  PA 1033 TSC A& BAN 72 Lok, AL L) 4T T O fEHE IR MM, S TP #67 R ]
e SRR i (B, JUEFREBRERA) o« T EBRRAEER, M, B Z G rE Ca s s e /i 7.

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:25/05/2021
Good practices

None.
Areas of improvement

The overall observation showed that the audited factory fulfilled most requirements in this performance area. The auditee had set up hiring
procedures and provided orientation training to all employees about their legal rights and responsibilities regarding such as, wages and benefits,
working hours and disciplinary measure, etc. As per documents reviews, on-site observation and employees’ interviews, it was noted that there
was no temporary worker, home worker or student at school ages hired by the audited factory and the factory also did not use dispatched workers.
At the same time, the audited factory signed labor contracts with all employees and also provided copies of the labor contract to all employees.
However, gaps have been identified in implementation:

BAMEER, WHEZT) H S P X R Bk . T f S VAR, ORGSR TR T ST AR S USS INERERI, AT SR T
VORALL TAERI. GRS . SISO, I R Tk, BRI A AIEM BT . REETA, YT, B R TR T
?%ﬁﬂ%ﬁ’ﬂ, WA 5 IRIE L. RN, L) R 0 R LEZAT 79730 a F, Jre i LIt 7 — o7 Zh & eI, SAMHAT IR 98 RIS
ﬁ &

10.3 - Based on satisfactory evidence, the occupational hazards monitoring report was conducted in this factory, it was noted that occupational disease
might result in the work process of some employees in the factory (e.g. noise and dust in the weft knitting and warp knitting workshop). However,
the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases were not indicated in their
employment contracts. (PRC Law of Prevention and Control of Occupational Diseases Article 33)

BT R eSS, T AT TN ER R, ORI S T R 0L TR R S B (BN, AgmAIZ% A RIS AR AR o A
M, BAGBIAEFER, W, B ime ZEarEyaafhmgaics. C ChEARMERALRHRRE) B=1=%)

Remarks from Auditee
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

Not rated because of no finding for this PA in last audit.
BN B IR E SR A, RAEVEA .

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The overall observation showed that the audited factory currently fulfilled all requirements in this performance area. The factory had set up the
social policies and procedures on no bonded labor and special training was provided to all management particularly supervisors and those in
human resources department. As per audited factory regulations and workers' interviews, it was confirmed that all employees chose the audited
factory freely without monetary deposit or original personal documents withheld. The audited factory only kept one copy of workers’ identification
card for documentation purpose in their personnel files. Through on-site observation and workers' interviews, no corporal punishment, mental or
physical coercion or verbal abuse was identified in the factory.

RAREGEIR, WL L) S 2 s KRBT a 2K . T /S 7R T A5 7 s ik & SHEBUGR AR, HOVEEA R, JoREsAmA
TGN GAR AL T B TR B A A SRR, R TR, BT R LR B RIERRAE L AR, B S AT G s AN LA
Jf‘iﬁ:e T AAEABATRI NGRS R B T — 0 3 LB ER SN Sl DUAWE RN B TV, A RIUATT . K0, SR s O Sk i e A 5517
/E o

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date:31/12/2020|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The factory had established related environmental policies to respect the local law requirements. The factory had obtained environment permit as
local law requirement. No illegal discharge was disclosed during the current audit. This follow-up audit conducted on September 21st, 2020: the
last audit finding was not corrected:

L) BN T AR MRS T S BURCR GBS 2 VAR ZOR . T 3RE T A S BRI BE T . R F P &AE RI L) A IEEHR.
20204F9 H 21 HBRE X 452 s LR BLIA) AR T4 -

12.4 - The result of follow up on September 21st, 2020: Open It was noted that the factory was unable to provide the monitoring report of noise emitted
from production process (knitting workshops) for review. (PRC Law of Prevention and Control of Pollution From Environmental Noise Article 23)
2020$09H§}1 FIUBRE s A EE SR RORH BRI R B SR AbR FHR5 CRIE T A7 SUG 2 1) MRS B . (hH A RICAE PRSI S5 4
W7 vai% 5232 )

Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:25/05/2021
iGood practices

None.
IAreas of improvement

The overall observation showed that the auditee partially fulfilled the requirements in this performance area. The audited factory had continuously
identified the significant impact and environmental implication associated to their normal activities and carried out the impact assessment regularly.
Policies and procedures had been established to incorporate relevant environmental laws and there was a designated staff responsible for
collecting and updating relevant environmental laws and regulations. However, gaps had been identified in implementation:
BAMEEIR, P H BT AT 7 XHZIX BRI ER . B A )RR RRER RN 5 H R I G B A AR S S AR 3R, e WA T B
SR IVEAG o AR LG IR SR, RS T AR, TR SCAR, HHRE T R I ST AR ST SIS MR BRI SRS . 4R
M, FESEFRAT ISR T 5 SR AETE [

12.4 - Based on satisfactory evidence, it was noted that the auditee was unable to provide a monitoring report of noise emitted from production process
(weft knitting and warp knitting workshops) for review. (PRC Law of Prevention and Control of Pollution From Environmental Noise Article 23)
ST R IR, WA R B SRR ) EE CRIE TR LR A A A D IR A . (PRI E R 5 Jepi iRk 5 235%)

Remarks from Auditee
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Producer : CHANGSHU ZHENGTAI TEXTILES .
CO.,LTD amfori @ BSCI

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 192754] Audit Date: 21/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory had established a set of procedures to avoid, investigate and discipline fraud, falsification or misrepresentation. The factory had
identified the situations and activities where act of corruption, extortion and embezzlement were most likely to happen and developed related
policies and procedures against them. All required documents were provided on timely and through cross checking, no falsified information was
found in the current audit. This follow-up audit conducted on September 21st, 2020: The last audit findings were corrected: PA 13.2 Base on
document review and management interview, it was noted that the factory provided one certificate from Changshu Market Supervision
Administration which indicated the business license address "9-1# Jiulong Road, Shajiabang Town, Changshu City, Jiangsu Province and China"
was including all buildings in the compound, there was no need to update the business license.
T B&EY T —RANRT, LG, HE, SIEMKE. hiE X ERERKT . T BERMLT &M RAAERS . MRMR SIETE
FATH, FEHE TARRIR I R S5 IBOR . AR, T RRHR AL T FrEsR A SUEAE R, BAEREUIRIERT, A RIIER
{58 20209 H21 H IR Az 4 . BRI O L. PA13.2 LT AR b A E B Z U5k, RILLT 4L 7 i g B g s R A
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Remarks from Auditee:

Full Audit [Audit Id - 181122] Audit Date: 26/05/2020 PA Score: A Deadline date:25/05/2021
Good practices

None.
IAreas of improvement

The auditee identified the situations and activities where act of corruption, extortion and embezzlement were most likely to happen and developed
related policies and procedures against them. All required documents were provided on time and through cross checking, no falsified information
was identified in this audit. The audited factory had established a set of procedures to avoid, investigate and discipline fraud, falsification or
misrepresentation. However, gaps had been identified in implementation:

WAIZARBIAL T J AT REAFAE S0iG . BVRAMR 5 IR AT N IR E TASCI B [R5 B, R . AR, T R4t T prEskim
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13.2 - Based on satisfactory evidence, the address on the business of the factory was 9-1# JIULONG ROAD, SHAJIABANG TOWN, CHANGSHU,
JIANGSU, CHINA. However, the actual operation address of the factory was 9-1#&2# JIJULONG ROAD, SHAJIABANG TOWN, CHANGSHU,
JIANGSU, CHINA. 2# was not covered by the business license. The auditee did not update the business license. (Administrative Regulation on
Registration for Enterprise Legal Person of the People’s Republic of China Article 17)

BT R AR, T B E AR R L SV 5 AR BTV SR A BEBRO S . ST, L) A SEPRZEE LRV IR AT VD U B A BE R 9 5 1 AN 2
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Remarks from Auditee
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Audit Type : Follow-up Audit

Audit Date : 21/09/2020
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Producer : CHANGSHU ZHENGTAI TEXTILES

CO.,LTD
DBID : 377488 and Audit Id : 192754
Audit Type : Follow-up Audit

Producer Photos

Audit Date : 21/09/2020

amfori () esc

Trade with purpose

[External photo(s) of the production unit(s)
1-1 Photo of facility name.JPG

Photo of chemical storage room (if applicable)
-1 Photo of the Chemical storage area.JPG

Photo of fire safety equipment
-2 Photo of fire hydrant.JPG
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Photo of fire safety equipment
-5 Photo of exit route with marking.JPG

Photo of non-conformity
-2 Photo of no toilet paper provided.JPG
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[External photo(s) of the production unit(s)
1-2 External photos of the production units.JPG

W
Cifgirim)

[Photo of chemical storage room (if applicable)
3-2 Photo of MSDS for chemical.JPG

IPhoto of fire safety equipment
-3 Photo of emergency lights exit indicator.JPG

IPhoto of fire safety equipment
-6 Photo of fire alarm.JPG

[Photo of non-conformity
5-3 Photo of dirty washing facility.JPG

www. bsciplatform.org

Photo of fire safety equipment
ire extinguishers.JPG
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IPhoto of non-conformity
[5-1 Photo of no PPE worn.JPG

Photo of the code of conduct on display
7-1 Photo of the COC on display.JPG
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Producer : CHANGSHU ZHENGTAI TEXTILES
CO., LTD

DBID : 377488 and Audit Id : 192754 Audit Date : 21/09/2020

Audit Type : Follow-up Audit

IPhoto of the inside of the main production hall
19-2 Photo of knitting section.JPG

IPhoto of the inside of the main production hall
19-4 Photo of sewing section.JPG
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IPhoto e personal p
11-2 PPE Signaling.JPG

Photo of the personal pi i (if i
11-1 Photo of the personal protection equipment.JPG

\

Photo of the sanitary far S IPhoto of the inside of the main production hall
13-2 Photo of washing facility.JPG 14-3 Photo of potable water.JPG

Photo of the inside of the main production hall
[14-5 Photo of suggestion box.JPG
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[

Photo of the inside of the main production hall
9-2 Photo of knitting secton-2.JPG

Photo of the inside of the main production hall
19-5 Photo of inspection and packing sections.JPG

Photo of the sanitary facilities
13-1 Photo of toilet.JPG

——

Photo of the inside of the main production hall
[14-4 Photo of attendance recorder.JPG
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